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www.emigrate2.co.uk

GUIDE OVERVIEW

Welcome to the www.emigrate2.co.uk general guide 
to emigration. In downloading this guide you’ve just 
taken the first step on a long road that we hope will 
ultimately lead you to a new life abroad.

Just so that you know where you stand right from the off, let me be straight with you 
from the outset: Emigrating to any one of the four most popular long-haul English 
speaking countries – Australia, the United States, Canada and New Zealand – is likely to 
be one of the most stressful and long winded processes of your life.

You’re going to need a new house, a new car, a new job, possibly a new school for the 
kids... Put simply, the chances are you’ll be starting from scratch, putting together that 
new and (hopefully) improved version of your life piece by piece.
But before you start to worry about any of these things you’re first going to have 
to answer two very important questions: Where do I want to emigrate to and is it 
achievable to do so?

That’s where this guide comes in. Over the following pages we will be giving you a brief 
introduction to each of the aforementioned countries, as well as hearing from Brits who 
have already made the move to each country – just in case you need proof that all the 
hard work will be worth it. And if all this isn’t enough then we’ll also be giving you an 
outline of the main visas available for each destination, along with some essential advice 
for those of you who can see no way into the country of your choice.

But as we’ve already stated – this is just the first step on what will be a very long road. 
Thankfully, to assist you further on your journey, www.emigrate2.co.uk will be producing 
in-depth, county-specific guides for you to download, which will cover many of the issues 
you will be facing over the coming months – from getting a visa to exchanging your 
currency.

According to data released by the Office of National 
Statistics in November 2011, 136,000 Brits left the UK to 
start a new life in 2010.
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REASONS FOR EmIgRaTINg

Not so long ago the British desire for a new life abroad 
was motivated by one main factor: an improved 
lifestyle.

We’d had enough of long working hours, clogged up roads and rain spoiling our plans 
every single time we had the audacity to plan ahead for an outdoor-based activity – even 
if said activity was due to take place in the height of summer. 

We wanted something else – something better. Somewhere we could spend our leisure 
time the way we wanted to spend it; away from the crowds, surrounded by friendly, 
welcoming people and with weather we could rely on.

While the majority of people still want all of this when they first start to consider a new 
life abroad (after all, who wouldn’t?), another factor has now entered the emigration 
equation – employment.

In today’s recession hit times, more and more Brits are citing employment and financial 
reasons as being of equal importance to the long-acknowledged lifestyle benefits of a 
new life abroad.

As the UK continues its struggle to regain any measure of financial stability following the 
credit crunch of 2008, more and more of us – myself included – have found that holding 
onto our jobs is becoming harder and harder, causing an increasing number of people to 
explore new employment opportunities.

And what better way is there to make a new start by looking for a new job in a new 
country?

What’s more, finding a job – or at least being offered one – has now become almost 
essential for many of those who wish to emigrate to Australia, Canada, New Zealand or 
America through a skilled visa, as the governments of those countries aim to ensure that 
only the most skilled and in-demand migrants are allowed to enter their countries.

This has undoubtedly made emigrating a little harder than it once was – but it does mean 
that those who now obtain a visa should stand a great chance of finding employment 
once they arrive to start their new life, if indeed they don’t already have a job.
However, whatever your reason for wanting to leave the UK – be it for a better lifestyle, 
financial stability or something else entirely – emigrating is a dream that thousands of 
Brits see come true each year and with a bit of luck and a lot of time and effort, a new 
and hopefully improved life may be just around the corner.

According to research by The Sun newspaper released 
in early 2012, the UK’s high cost of living, weather, 
unemployment and crime are the most common reasons 
for Brits wanting to quit Britain. 

www.emigrate2.co.uk
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aUSTRaLIa COUNTRY OVERVIEW

It’s hard to imagine what life in Australia would be like 
without picturing ourselves lazing around on a beach 
or at a barbecue, cold drink in hand, enjoying the much 
heralded laid-back lifestyle that has been enticing Brits 
down under for many years.
Whatever the reality of these imaginings may be, the fact is that Australia is the number one 
long-haul destination for want away Brits, and has been for many years.

While Australia’s renowned climate is undoubtedly one of the main factors which keeps 
sun-starved Brits flocking to the country year after year, the sheer size of the country – it 
is approximately 32 times the size of the UK – means that there is a wide variation in 
temperatures and sunshine hours depending on where you head.

For example, in Darwin – located on the north coast – you can bask in an average of 3,285 
hours of sun per year, compared to a much lower 2,190 on the island state of Tasmania. 
However, when you consider the South Coast of England – the UK’s sunniest spot – only 
receives 1,750 sunshine hours then you can see that even in Tassie you won’t be hard done 
by when it comes to the weather.

By the same token, Australia’s considerable size also makes for some diverse landscapes – 
wildlife packed rainforests, golden sandy beaches, dusty Outback and cosmopolitan cities 
can be found dotted throughout Oz.

 However, in spite of Australia’s long-term popularity and all it has going for it, the land 
down under has not been immune from the world’s ongoing economic problems and as a 
result the numbers of Brits migrating to Oz annually has slipped significantly in the past four 
years – a trend not limited only to UK-based migrants.

This has caused the Australian government to take action, and as of July 2012 a new 
migration programme will aim to provide a more targeted approach to attracting skilled 
migrants by matching them with skilled shortages in the country.

Visa requirements aside, though, Australia has still plenty to offer Brits who dream of a sun, 
sea and sand lifestyle.

Population: 

22,928,415  
Capital:  

Canberra
Largest city: 

Sydney
Immigrant arrivals 2010/11  
(worldwide): 

163,017
 
Immigrant arrivals 2010/11  
(from UK): 

20,581

www.emigrate2.co.uk

In a 2011 international recruitment survey, 50% of 
Australian employers revealed that they were struggling to 
fill shortages in skilled occupations.
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aUSTRaLIa CASE STUDY

Graham Fuller was just five years old when his parents 
decided to take advantage of the popular Ten Pounds 
Pom assisted passage migration scheme which operated 
between 1945 and the early 1970s.
Although he may not have had a choice about going to start a new life down under, having 
grown up in Adelaide, South Australia, Graham has little doubt that his parents made the 
right choice to emigrate all those years ago.

“Growing up in Australia has certainly afforded me opportunities that I wouldn’t have had 
in the UK,” he says. The job prospects have always been good and the education system – 
although not perfect – definitely provides adequate opportunities for the future.”

It is telling that, despite marrying a British girl (Jackie), Graham has never contemplated 
returning to live in the country of his birth and says he can’t imagine a better place in which 
to have brought up his now 17-year-old son, Thomas.

So just what makes Australia so good?
“The lifestyle here is so flexible and totally adaptable to people from many different walks 
of life,” enthuses Graham. “The open spaces, easy-going nature of the people, weather, 
education, employment opportunities, lifestyle, cost of living, beaches, beer... The list goes 
on. What better life is there?”

Australia’s renowned outdoors-orientated lifestyle is something else that Graham is full of 
praise for. “Because of the lifestyle and climate, sport is very much part of the culture of 
this country. No matter where you live, sport is encouraged from an early age and there is 
probably not a sport that is not played somewhere in Oz – the taste for outdoors activity is 
just so varied.”

So does all this mean that Graham now considers himself to be 100 per cent Aussie?
“I only have very vague memories of Britain,” he concedes. “Yet I do have family ties to the 
UK so there is still a part of me that feels at least part British. I’d say I feel about 75 per cent 
Australian.”

“One thing’s for sure, though,” Graham offers by way of conclusion, “I’d never consider 
living anywhere but Australia.”

Name

Graham Fuller

Originally from

Newhaven,
East Sussex

Moved to:

Adelaide,
South Australia 

When

1972

www.emigrate2.co.uk

Between 1945 and 1972 over one million people 
emigrated from the British Isles to Australia under
the Ten Pounds Pom assisted passage scheme.

6

www.halofinancial.com


aUSTRaLIa VISAS “An introduction to Australia’s main visas”

Skilled visas
Australia’s new skilled migration system – Skilled Migrant 
Selection Register (also known as ‘SkillSelect’) – requires 
applicants to submit an Expression of Interest (EOI) prior to 
applying. 

You may then be invited to submit an Australian visa 
application on the basis of your EOI. The invitations to apply 
will be issued based on how in demand your occupation is 
down under and the number of points achieved through a 
visa points test. 

All prospective visa applicants will also be required to meet 
the relevant English language requirements and obtain a 
skills assessment prior to their EOI submission.

Providing you are invited to apply for a visa there are three 
main skilled categories open to you. These are:

• Skilled-Independent: This visa allows you to settle 
anywhere in Oz and work (or not) in any occupation.

• Skilled-Sponsored: A permanent visa usually used by 
people unable to meet the minimum points score for 
a Skilled-Independent visa. Applicants must be either 
sponsored by an eligible relative living in Australia or 
nominated by a state or territory government.

• Regional-Sponsored - A three-year provisional visa. 
The minimum points score for this visa is lower than 
that of the two permanent skilled visas. Applicants 
must be either sponsored by an eligible relative living 
in a regional/designated area of Australia or nominated 
by a state or territory government. After living for two 
years and working for one year in a Specified Regional 
Area, applicants will then be invited to apply for a 
permanent visa.

Employer sponsored visas
Australian employers can sponsor foreign skilled workers 
who have skills and experience in particular occupations 
required in Australia to come and work for their company. 
There are three main types of employer sponsored visas:

• Temporary Business (Long Stay) 457 Visa: The most 
common employer sponsored visa. Visas can be valid 
for up to four years and are renewable. Overseas 
businesses establishing an Australian presence can 
also sponsor under this visa programme.

• Employer Nomination Scheme: Through this 
programme, foreign workers can be sponsored by 
employers for permanent residency from overseas. 
However, it is more likely that employers will only 
sponsor foreign workers who are already working in 
Australia on a temporary visa. 

• The Regional Sponsored Migration Scheme: This is 
similar to the Employer Nomination Scheme, but can 
only be used by employers based in regional and low 
population growth areas of Australia to fill vacancies in 
their business. 

Family
There are visa options available for the following family 
members of Australian citizens: Spouse (including same 
sex partners); Prospective Spouse; Parents; Children; and 
Aged dependent relatives. However, no matter what 
your relationship is, a relative of an Australian permanent 
resident or citizen does not have automatic entitlement to 
residence in Oz. Most family visas will require the applicant 
to reside in Australia on a temporary basis first.

Business
There are four main business categories:

• Business Owner: For owners, part-owners and senior 
managers of a business.

• Senior Executive: For senior executive employees of 
major businesses.

• Investor: For business people willing to invest in Oz.

• Business Talent: A state sponsored visa for high-calibre 
business people.

These visas generally involve a two-stage application 
process - with temporary then permanent visas being 
issued providing certain requirements are met.

www.emigrate2.co.uk
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THE UNITED STaTES OF amERICa COUNTRY OVERVIEW

British people have been heading across the Pond in 
search of their own slice of the much lauded American 
Dream for hundreds of years.
Even after all the well documented global financial problems of the last few years – from 
which it is no secret that America has suffered more than most – the United States still 
remains a hugely popular country in which to live; not just for Brits, but for people from all 
over the world.

According to the Department of Homeland Security, over one million people obtained legal 
permanent residence status in the USA during 2011 – almost treble the number that moved 
to Australia, Canada and New Zealand combined.

So what continues to make America so tempting to migrants from all walks of life?
The chance to achieve the American Dream – the idea that a better life is available to 
anyone prepared to put the hard work in – is certainly one factor.  

Despite the country’s much discussed financial problems, the United States still boasts 
the largest and most technologically powerful economy in the world, a per capita gross 
domestic product of US$47,200 and a gross national purchasing power that equals those of 
China and Japan.

Then, of course, there is the country itself. No matter what your reason for wanting to leave 
the UK – be it (lack of) job opportunities, miserable weather, unfriendly people or something 
completely different – there is certain to be somewhere in the USA that has the remedy for 
your sickness of Britain.

The likes of California, Texas and Florida have long been popular destinations for sun-
seeking Brits, while major metropolises such as New York City, Chicago and Washington DC 
will appeal to anyone looking to significantly enhance the size of their wallets.

Indeed, such is the diversity of America you could enjoy a life surrounded by year-round ski 
opportunities in Colorado, revel in the beauty of the six New England states or chill out on 
the idyllic islands of Hawaii. And this covers only a small selection of the USA’s 50 states.
It’s time you made that American Dream a reality.  

Population: 

313,680,000 
Capital:  

Washington DC
Largest city: 

New York
Immigrant arrivals 2010/11  
(worldwide): 

1,062,040
 
Immigrant arrivals 2010/11  
(from UK): 

13,443

www.emigrate2.co.uk

The US government has forecast a shortage of 20 million 
workers by 2026, prompting many parties to call for a 
relaxation of the US immigration laws in order to meet the 
labour demand.
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THE UNITED STaTES OF amERICa CASE STUDY

Emigrating for employment reasons rather than lifestyle 
is likely to become far more prevalent over the coming 
years. However, a new job opportunity being the primary 
motivating factor behind starting a new life abroad is 
nothing new. 
Take Maria Hughes. Maria had never entertained the thought of living in another country 
until her husband, Rob, was offered the chance to relocate to Massachusetts by his 
company in the mid 1990s.

“Rob was really interested in the job,” recalls Maria. “Therefore we were left with two 
options: Either Rob went to the US alone for a month at a time and had a long weekend 
back in the UK at the end of it... Or we relocated. We were a young married couple. The 
answer was obvious.”

Rob emigrated through a company transfer visa with Maria tagging along as a ‘spouse’. 
However, Maria hadn’t realised that as a ‘spouse’ she was not actually entitled to work 
in the States. This, she says, made the settling process very difficult. “We’d rented an 
apartment in a block full of professionals so I was unable to befriend our neighbours – they 
were all too busy working to socialise,” continues Maria. “To get myself out and about I 
used to take long walks and in time I got speaking regularly to familiar faces that I used to 
see along my route.”

Despite her initial struggles, Maria says that life in the US soon became easier, especially 
after having her two children – Ross and Lana – which changed her lifestyle dramatically. 
“I no longer had long, boring hours waiting for Rob to come home from work. I began 
meeting other parents and everything started falling into place.”

Today, Maria is a green card holder, meaning her initial visa restrictions have been lifted. 
She is now working as a teacher – the profession she had in the UK – and admits to being 
happy she emigrated.

“When I compare the differences between my childhood and that of my children, I know 
that we made the right choice to come here. It’s been one incredible journey so far and I’m 
certain there’s more to come.”    

Name

Maria Hughes

Originally from

Sheffield,
Yorkshire

Moved to:

Palmer, 
Massachusetts

When

1995

www.emigrate2.co.uk

139,399 people emigrated to the US
through an employment-based visa in 2011.
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THE UNITED STaTES OF amERICa VISAS

Employment
The following visas are all classed as ‘immigrant’ visas, 
meaning holders can live permanently in the States:

• EB-1 Priority Worker: Available to foreign nationals of 
‘extraordinary ability’. 

• EB-2: Aimed at professionals with advanced degrees 
or people with ‘exceptional ability’.

• EB-3: For ‘Skilled’ or ‘Professional Workers’, defined 
either as professionals with bachelor’s degrees; skilled 
workers with two years training and experience; and 
unskilled workers whose jobs are in short supply in the 
United States. A job offer and labour certification will 
be required for this visa

• EB-4: For religious workers and current/former US 
government employees based abroad.

Due to the fairly complicated nature of achieving 
‘immigrant’ visas most applicants are likely to apply initially 
for one of the following ‘non-immigrant’/temporary visas.

• H-1B Speciality Worker: For those with skills and 
experience in specialist industries which are facing 
labour shortages. Applicants need either a four-year 
degree related to the occupation in question or 12 
years direct experience in the role. IT, engineering 
and healthcare professionals stand particularly good 
chances of obtaining this visa. 

• Other H-Classes: For nurses working in health 
professional shortage areas; temporary agricultural 
workers; temporary workers, skilled or unskilled; and 
trainees invited by an organisation or individual.

Intra-company
People who work for a company which has US-based 
operations may be offered the chance to transfer to the 
States through one of the following visas:

• L-1A: Mainly for executives or people in managerial 
roles, but also used by business owners to transfer 
themselves to a US branch of their own company. 
The transferee must continue to work at the same 
managerial level.

• L-1B: For workers with specialised skills or knowledge.

• L-2: For spouses and children of the recipients of L-1A 
and L-1B visas.

Business
There are a plethora of business visas available. The 
following are among the most popular:

• EB-5 Immigrant Investor visa: Applicants must 
either invest $1 million in a business and stimulate 
employment for ten people; or invest $500,000 and 
hire ten employees in an area where the national 
employment rate exceeds the national average by 
a set amount; or invest $500,000 in a qualifying 
‘Regional Centre’ as designated by the US Citizenship 
and Immigration Services. 

• E1 Treaty Trader: Used by businesses involved in the 
import/export of goods between the US and other 
nations which have signed a trade and investment 
treaty with the US. 

• E2-Treaty Investor: The E-2 is for people who invest a 
‘substantial’ amount of capital in a US enterprise that 
they are seeking to develop. This visa is quite popular 
among those with decent funds available as no 
previous business experience is required.

The E1 and E2 visas will need to be renewed on a regular 
basis.  

Family
US citizens may sponsor immediate relatives for permanent  
residency - for example, spouses, parents or step children. 
Others who may be able to be sponsored include unmarried 
sons and daughters of US citizens who are over 21 years of 
age; spouses and unmarried under 21s of a US permanent 
resident; unmarried sons and daughters over 21 of a US 
permanent resident; and biological siblings of US citizens.

www.emigrate2.co.uk

“A glance at America’s main visas for those 
hoping for a new life across the Pond”
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NEW ZEaLaND COUNTRY OVERVIEW

It’s more than a decade since the first film in the Lord of 
the Rings trilogy was released, propelling New Zealand 
into the attention of a worldwide audience.
Suddenly, people who had never given this small island country tucked away in the far 
reaches of the Pacific Ocean a second thought, found themselves captivated by the stunning 
backdrops that doubled for Middle Earth.

Overseas tourism to the country quickly reached unprecedented levels and before long 
this boost in visitor numbers was followed by an increase in people wanting to stay there 
permanently – particularly Brits. In the year the first LOTR film was released, just 6,993 
people from the UK emigrated to NZ – three years later and that number had more than 
doubled to 15,561.

Recently, however, it appears that the British love affair with NZ is on the wane.  Fewer than 
8,000 Brits settled in the country last year – the first time the total has dipped below this 
number since the 2001/02 migration year.

So why is this the case? 
According to the New Zealand Labour Department, the global recession has deterred 
migrants from heading to NZ. Having been widely viewed as more of a lifestyle destination 
rather than a country in which to seek a fortune, New Zealand slipped off the radar of many 
would-be migrants who preferred to look for somewhere with stronger economic prospects.

However, while it’s true that New Zealand’s biggest draw is undoubtedly a combination of 
lifestyle and breathtaking scenery, this isn’t to say that job opportunities don’t exist in the 
country.

The devastating earthquakes which decimated large parts of Christchurch in 2010 and 
2011 have left the city in need of repair, and migrants are being sought to help with the 
reconstruction. What’s more, recruitment company Manpower states that nearly half of 
Kiwi employers are struggling to find key staff and are being urged to look abroad to fill 
shortages.

And with The Hobbit – the prequel to the LOTR trilogy - due to be released in December 
2012, now could be the perfect time for Brits to rediscover their love for this stunning 
country. 

Population: 

4,430,400 
Capital:  

Wellington
Largest city: 

Auckland
Immigrant arrivals 2010/11  
(worldwide): 

48,069
 
Immigrant arrivals 2010/11  
(from UK): 

7,099

www.emigrate2.co.uk

According to the Department of Labour, expats in New 
Zealand who speak English as their main language are 
paid more than those who don’t.

11

www.halofinancial.com


NEW ZEaLaND CASE STUDY

Marc Denholm should have more reason than most to 
regret his decision to emigrate. For since arriving to live 
in New Zealand in 2005, the former Londoner has been 
present at some of the worst natural disasters to hit the 
country for many years – namely the earthquakes which 
destroyed large swathes of Christchurch in 2010 and 2011.
However, despite the tragedy and trauma that Marc, his Kiwi wife Amanda and their two 
young children have witnessed and no doubt experienced first-hand, the family have 
nevertheless stayed in Christchurch and have no plans to move anytime soon.

“I love the accessibility that there is here in Christchurch,” enthuses Marc. “If you want to 
go to the beaches then they are only 25 minutes away, great skifields are only 40 minutes 
away and there is plenty of open space which is great for us as a family with young 
children. “

The relatively small size of New Zealand’s third-largest city is also something that Marc finds 
advantageous. “It’s big enough to be what I’d term a city – but there is a definite feeling 
of community here. This is something you don’t tend to get in larger metropolises, like 
London.”

So did the earthquakes not make him at least think twice about staying in Christchurch?
“Not really,” he replies. “I think maybe if I’d lost my house or if someone I knew had been 
injured or killed or I’d lost my job then perhaps I’d have a different way of thinking. But 
none of those things happened.

“For us, life here does feel pretty normal again. Our house damage was fairly minor and 
our daily routine wasn’t majorly disrupted. The kids don’t talk about what happened – they 
seem to be perfectly happy.”

For now then, Marc is looking forward to what the future holds for the ‘new’ and hopefully 
even better Christchurch. “What’s happening here with the rebuild is unprecedented. I’m 
pretty excited about everything that’s going to take place here in Christchurch over the next 
ten to 15 years.”

Name

Marc Denholm

Originally from

London

Moved to:

Christchurch, 
Canterbury 

When

2005

www.emigrate2.co.uk

The total cost to insurers of rebuilding has been estimated at 
NZ$20-30 billion making it by far New Zealand’s costliest natural 
disaster and the third-costliest earthquake (nominally) worldwide.
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NEW ZEaLaND VISAS

Skilled visas
The Skilled Migrant Category (SMC) is a points-based 
system that takes into account factors including 
qualifications, work experience, and New Zealand’s current 
skills shortage situation. Preference is given to applicants 
who either have a NZ job offer or are intending to move to 
a designated area of absolute skills shortage.

If you answer ‘yes’ to most of the questions below then you 
should be able to apply under the SMC

• Are you under 56 years of age?

• Do you have a New Zealand job offer?

• Do you have a tertiary trade or related qualification?

• Do you have at least two year’s work experience?

You will also need to score enough points through the 
country’s immigration points system to lodge an Expression 
of Interest (EOI). The higher the score the more likely it is 
that you will be invited to apply for residency.

EOI’s that are not selected will remain in a pool for up to 
six months, but if your circumstances change and you can 
score more points then you are free to lodge a new EOI at 
anytime.

Work to Residence
This visa involves working temporarily in New Zealand and 
then upgrading to permanent status at a later date. You can 
apply for a work visa when you are living outside or already 
in New Zealand – for example, as a tourist. The visa is valid 
for two years, after which time you will need to apply for 
residence – usually through the SMC – in order to stay in 
the country. 

Your partner or any dependent children cannot be included 
in your Work to Residence application. They will need to 
apply for their own visitor, student or work visa.

Business
New Zealand offers a number of different business visas: 

• Long Term Business Visa (LTBV): A popular temporary 
visa aimed at experienced business people who 
are interested in being self-employed in their 
own business. Providing your Long Term Business 
application is approved, you will be given a nine-
month work visa, which enables you to buy or 
establish your own business in New Zealand. This visa 
can be extended for a period of up to three years. At 
the expiration of this period you will have to apply for 
residency to stay in NZ – probably through one of the 
entrepreneur categories (see below). 

• Entrepreneur Category: Those who have successfully 
established a business in New Zealand through the 
LTBV, and  have been ‘self-employed’ in that business 
for at least two years, may be eligible for residence 
under the Entrepreneur Category. They will need to 
prove the business has benefited New Zealand,

• Entrepreneur Plus Category: The aim of this visa is 
to fast track applicants by removing the two-year 
self-employment criteria outlined above. Instead, 
applicants must have invested half a million NZ dollars 
into the business and created a minimum of three new 
full-time jobs for Kiwi citizens or residents.

Family
There are four, fairly self explanatory, family streams in 
NZ: Partner; Dependent Child; Parent – including a Parent 
Retirement Category which allows parents of NZ residents 
to invest in a four-year temporary visa; and Sibling or Adult 
Child.

Your relative must be willing to sponsor your application.

www.emigrate2.co.uk

“Want to live in NZ? Here’s a quick 
overview of the country’s main visas”
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CaNaDa COUNTRY OVERVIEW

Covering an area of 9,984,670 square kilometres - 
making it the world’s second-largest country behind 
China - Canada is not hard to spot when looking at a 
map of the world.
Yet when it comes to choosing a new country in which to settle Brits have, generally, tended 
to dismiss Canada in favour of its southern neighbour, the United States. 

It is a fairly common misconception that Canada is little more than an extension of the US 
under a different name. However, if you are one of those who believes this to be the case 
then you may be missing out on your ideal emigration destination.

Canada is a country where lifestyle comes first, diversity is encouraged and the idea of 
community is still viewed as vitally important. Canadians are, on the whole, tolerant, 
welcoming and friendly people: A survey carried out by Forbes Magazine in early 2012 
revealed that Canada is the easiest country in which newcomers can befriend locals – the 
second consecutive year it was ranked as being so.

With a vast array of environments to choose from – snow-capped mountains, flat prairie 
land, rocky coasts – and a wide choice of cosmopolitan cities and rural communities, 
Canada has almost any lifestyle choice covered: Providing you’re not looking to move to 
warmer climes that is.

What’s more, unlike many other western countries, Canada’s economy has coped well with 
the global financial problems of the past few years. The country’s quick recovery from the 
2008/09 recession led to most of the job losses being recouped by early 2011. And with 
figures showing that job creation in March and April 2012 was at its highest level for three 
decades, the employment situation in Canada couldn’t be more different to how it is in 
Britain.

Therefore, if you’re exploring the possibility of emigrating across the Atlantic, bear in mind 
to look north as well as south.

Population: 

34,821,000 
Capital:  

Ottawa
Largest city: 

Toronto
Immigrant arrivals 2010  
(worldwide): 

280,681
 
Immigrant arrivals 2010  
(from UK): 

9,499
*No figures available for
2011 at time of writing

www.emigrate2.co.uk

According to Statistics Canada, by 2031 80 per cent of 
population growth in the country will come directly 
from immigration.
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CaNaDa CASE STUDY

When Pauline and John Brady decided to emigrate to 
Canada in the summer of 2008, it was not a decision they 
had made overnight.
In fact, the couple had been talking about making the move across the Atlantic since the 
mid 1990s, after friends of theirs upped sticks and moved to Ontario.

“We used to visit them there at least once a year and we quickly grew to love Canada just 
from what we saw of it on those holidays,” explains Pauline. “Then, one day we thought, 
why don’t we just go for it?  If we don’t do it now we’ll regret it.”

Just four months after they finally committed to having a crack at living in Canada, John and 
Pauline arrived in Alberta where John, an engineer, had secured temporary employment. 
Pauline says that getting a temporary work permit was not a problem and that they could 
have actually ended up in Canada a lot sooner, but asked the company sponsoring John if 
they could wait until after Christmas to make the move. Happily, the company accepted.
Whilst looking for somewhere to stay while they got themselves settled, John and Pauline 
chanced upon a bed and breakfast in Devon; a small town located around 15 miles south of 
Alberta’s provincial capital, Edmonton, where John’s job was based.

They fell in love with the town immediately. “We’re only 20 minutes outside Edmonton, 
three or four hours drive from Banff and Jasper in the Rockies, and it only takes us six hours 
to drive to the US border,” says Pauline. “It really is a lovely town – much more relaxing 
than Oxfordshire, where we lived in the UK.

Today, the Brady’s are permanent residents of Canada, having secured nomination for a 
permanent visa through Alberta’s Provincial Nominee Programme.

Despite facing some extremely hard times in their adopted country – Pauline’s father died in 
the first year after they moved out there, and they also left their grown-up children back in 
the UK – the couple have no doubts that their much delayed decision to emigrate was right 
for them.

“Whether we move back to Britain when we retire or whether we stay here, I really don’t 
know at the moment,” concludes Pauline. “But we do actually love it here. The summers are 
fantastic and even winter is great. It’s just an amazing way of life!” 

Name

Pauline Brady

Originally from

Oxfordshire

Moved to:

Devon,
Alberta  

When

2009
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A total of 432,682 temporary worker visas were awarded to 
foreign nationals in 2010. In 2005, only 224,095 of this type of 
visas were given out.
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CaNaDa VISAS

Skilled visas
In order to qualify for a skilled visa you must fulfil one of 
these three requirements:

• Have an offer of arranged employment (on a 
permanent or temporary basis); or

• Have been living in Canada for one year as an 
international student or temporary foreign worker; or

• Have at least one year of work experience in an 
occupation included on the high demand list.

There are also some minimum requirements that must be 
satisfied. These are:

1. You need to have had at least one year of paid 
continuous employment, or the equivalent in part-time 
employment;

2. This work experience must have been gained in the 
last ten years;

3. The experience must be classed as Skill Type 0 or Skill 
Level A or B on the National Occupations Classification 
(NOC) list.

You will also need to score a required number of points via 
the Canadian skilled worker points test. 

Provincial Nominee
The Provincial Nominee Programme (PNP) affords Canada’s 
provincial governments the opportunity to nominate 
migrants who possess skills and experience most in demand 
in their province.

Each PNP operates slightly differently depending on that 
province’s own needs. 

Almost all of the different nominee programmes offer a 
skilled worker / employment category, while most offer 
an investment option. Some even offer opportunities for 
students and family members of a Canadian resident. 

Quebec administers its own immigration system – the 
federal system does not hold sway at all in the province.

Temporary worker programme 
In order to receive a temporary work permit you must 
receive a positive Labour Market Opinion which approves 
the hiring of a foreign worker. Your work permit is tied to a 
specific job.

Experience Class
A temporary-to-permanent immigration class, aimed at 
temporary workers working in an occupation classed as Skill 
Type 0 or Skill Level A or B on the NOC, or graduates from a 
Canadian university with at least one year of full-time skilled 
work experience in Canada.

Business
There are three main business visa streams:

• Investor: You must have spent two years in the 
management of a qualifying business and have 
controlled a percentage of equity in this business. 
Additionally, you’ll need to have a set net worth and 
be prepared to invest in your business.

• Entrepreneur: Your business must contribute to 
Canada’s economy. You will need the same business 
experience as per the investor route.

• Self-employed: You need to have been self-
employed in cultural activities or athletics; competed 
at world-class level in cultural activities or athletics; or 
have farm management experience.

Family
If you have the following relationship with a Canadian 
citizen then you are in with a chance of sealing a permanent 
move: Spouse, common-law or conjugal partner 16 years of 
age or older; parent or grandparent; dependent (including 
adopted) child, child under the age of 18 whom the sponsor 
intends to adopt; or sibling, nephew, niece or grandchild 
who is an orphan, under 18 years of age and not married 
or in a common-law relationship. Your relative will need to 
sponsor your application.

Parents and grandparents can visit their family in Canada 
for up to two years without the need to renew their status 
through the Super Visa.

www.emigrate2.co.uk

“A brief snapshot of Canada’s most 
commonly used immigration visas ”
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FURTHER CONSIDERaTIONS

It is essential to remember that the visa information given 
in this guide is very brief and should only be used as a 
starting point for your research. Visas will be looked at in 
more depth in country-specific guides.

However, if you’re already despairing that there is no visa available that will enable 
you to emigrate to the country of your choice, please bear in mind the following 
considerations:

Just the job
More so then ever before are the governments of the countries covered in this guide 
looking for people who can hit the ground running. Therefore, all four immigration 
systems are very receptive to migrants who have job offers from a pre-approved 
employer. While finding a job won’t be easy and doing so will usually only lead to 
temporary residency or a work permit, it can be a good foot in the door that could one 
day help lead to a permanent visa.

Retrain to obtain
If your skills are simply not required in the country you are hoping to move to, is it worth 
considering retraining in a profession that is? Depending on where you are intending 
to move to it may even be possible to study/retrain in that country with the view to a 
permanent move later.

Retraining is not a short-term option and may be something of a gamble - especially if 
you have to give up your current job to start a new one from scratch. However, pursuing a 
new career should definitely be viewed as an option that could lead to a visa.

Invest for success
Another option for those who believe that their skills will not enable them to obtain a 
visa is to explore your preferred destination’s business visa opportunities. If you have a 
good idea for a business, and can raise the required funds, then some countries may have 
a route that you will be able to take advantage of.

Regional routes
In Australia and Canada especially, governments of regional areas are being handed 
increased powers to select the immigrants who best meet their own particular needs. The 
criteria for regional visas will differ from the requirements of the federal system so could 
present you with an opportunity you never knew existed.
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